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PREAMBEE

This agreement between the Board of Education of Whiteside School District No. 115, St. Clair County,
IHinois, and the Federation of Teachers, Local 4130, incorporates a number of understandings which
derive from the parties’ recognition that the ultimate aim of public schools is to provide the best education
possible for the children and youth in the District and that the attainment of these educational goals is a
joint responsibility of the Board of Education, the administrative staff and the teaching personnel.

The parties further recognize that the attainment of these educational goals requires mutual understanding
and cooperation between the Board, the administrative and supervisory staff and the teaching personnel.
To this end, free and open exchange of views is desirable and necessary. Accordingly, the Union and the
Board agree to continue to work affirmatively in implementing their mutual objectives according to terms
of this Agreement.

ARTICLE
PARTIES TO THE AGREEMENT

This Agreement is made and entered into this day of July, 2021 by and between the Board of
Education of Whiteside School District No. 1135, St. Clair County, Illinois, hereinafter referred to as the
“Board” or “Employer,” and the Whiteside Federation of Teachers, Local 4130, Illinois Federation of
Teachers, American Federation of Teachers, AFL-CIO, hereinafter referred to as the “Union” or
“Federation.”

ARTICLE II
RECOGNITION, JURISDICTION AND SCOPE

2.1 The Board recognizes the Federation as the sole and exclusive negotiating agent with respect to
wages, hours and other terms and conditions of employment for all regularly employed full-time
and part-time certificated classroom teachers except for the Superintendent, Principals,
administrators, school nurse, short-term employees, teacher aides and certificated staff members
assigned to the District but who are not employees of District No. 115.

22 If any section, paragraph, sentence or clause of this Agreement is held invalid or
unconstitutional, such decision shall not affect the remaining portion of this Agreement
or any section or part thereof.

2.3 Waiver of Additional Bargaining

The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law or by specific agreement of the parties that covers the area of
collective bargaining, and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. The parties mutually
agree that this Agreement may be altered, changed, added to, deleted from or maodified only
through the ratification of both parties.



ARTICLE 111

MANAGEMENT RIGHTS

It is understood and agreed that all functions, rights, powers of authority of the administration of the
Schoo! District and the Board of Education which are not limited by the language of this Agreement are
retained by the Board provided, however, that no such right shall be exercised so as to violate any of the
specific provisions of this Agreement.

4.1

4.2

4.3

4.4

4.5

4.6

ARTICLE IV
TEACHER AND UNION RIGHTS

The Union President, by agreement with the Superintendent, shall be allowed one (1) additional
leave day in the school year to take care of matters that are mutually beneficial to the District and
the Union, The expense of the substitute, if any, shall be borne by the Union. A summary report
of the mutually beneficial matter shall be presented to the Board for review.

The Union agrees to represent equally and without prejudice all members of the Bargaining unit
for purposes of negotiations with the Board concerning wages, hours, terms and conditions of
their employment and the settlement of grievances.

Regular, contractual certified teaching employees of the District shall have the right to form, join
or assist employees’ organizations and to participate in collective bargaining with the Board
through representatives of their own choosing. Teaching employees shall also have the right to
refrain from any or all of such activities,

The Board shall grant the Union the right to use faculty mailboxes for a reasonable volume of
appropriate announcements relating to the conduct of the Union’s business provided the
Superintendent, or his/her designee, is notified prior to the dissemination of any material through
said mailboxes.

The Board shall grant the Union the right to hold meetings on school property provided:

1 Arrangements for facilities for such meetings are approved in advance by the
Superintendent or his/her designee;

2 Such meetings in no way interfere with any aspect of the instructional program,

3 The Board may make a reasonable charge when custodial service is required for
meetings; and

4 Such meetings are scheduled outside regular teachers’ hours.
The Board shall grant the Union bulletin board space in each school provided:

1 Only authorized representatives of the Union are permitted to post Union
announcements on said bulletin boards;

2 Said bulletin board space shall not be located in an area which is readily accessible to
students; and

3 The Superintendent, or his/her designee, is notified in advance.
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4.8

4.9

4.10

4.11

4.12

4.13

4.14
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With the Superintendent’s approval, the Union shall be granted the right to use
the copier provided the Union reimburses the District a fee which is mutually agreed upon.

The Board shall provide the Union with a copy of the Board meeting minutes after they have
been legally approved by Board action.

The Board shall provide the Union with a copy of the public agenda and all public supplemental
information to the Union representative at the monthly Board meeting.

The Board shall recognize the Union President, or histher designee, as the official representative
of the Union.

The Superintendent, or his/her designee, shall meet periodically (though not more than once per
month except by mutual agreement) at the request of the Union to discuss matters relating to the
educational programs which are beyond the scope of this Agreement.

An employee shall have the right to inspect and to copy records in his/her personnel file during
the regular working hours in the presence of the Superintendent or the Superintendent’s designee.
The District may charge a reasonable fee for copying records in an employee’s personnel file.

An employee may review all materials in his/her file except confidential letters of
recommendation or credentials from placement agencies. An employee may also give written
consent to permit review of his/her file by a third party. The right to access by an employee, or
his/her designee, includes the right to make written objection to any information contained in the
file, and such objection shall become part of the personnel file,

All personnel records shall be confidential and shall be made available for public use and/or
inspection by the public. The Superintendent shall have the overall responsibility for maintaining
personnel files and for preserving their confidentiality. The Superintendent may, however,
designate others to assist him/her in carrying out this responsibility.

ARTICLEV
WORKING CONDITIONS

Work Day

All teachers’ work day shall be 7 ¥ hours, including the duty-free lunch period.
Teachers are free to leave the school premises during their duty-free lunch period and/or planning

period. Teachers must be present before and after school to cover required duties. Whenever
leaving school premises, teachers shall sign in and out in the appropriate office.

Classroom Substitutions

g Persons substituting at the request of the administration for teachers who are absent shall
be compensated in accordance with the following scale:

1-15 minutes -- No compensation
Over 15 minutes - $15 per period
2 These payments shall be made in cases where a teacher doubles up to handle his/her own

classes as well as the class of the absent teacher. If the class of the absent teacher is
divided among two or more teachers, the payment shall be on a proportionate basis
among the teachers involved.
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54 Extracurricular Duty

Teachers performing “Grant Work” during time outside the regular teacher work day
shall be compensated at the rate of $20 per hour.

Payment earned shall be paid on the next applicable pay check.

1

Extracurricular pay shall be made in accordance with the stipend salary table. (See

Appendix D)

If a teacher is desirous of sponsoring an extra-curricular position for the forthcoming
school year, said teacher shall submit a request in writing to the Board through the
Superintendent stating such desire no later than May 15" of the current year. The Board
of Education shall notify teachers submitting requests to sponsor an extra-curricular
position for the forthcoming school year of their appointment on or before ten (10) days
after the June Board meeting.

a. Once a teacher has been appointed an extracurricular position, said teacher shall
retain that position unless one of the following occurs:

L.

When a teacher no longer desires to sponsor their appointed
extracurricular position for the forthcoming school year, said teacher
shall submit a request in writing to the Board through the Superintendent
no later than May 15 of the current school year to be released from that
position.

The Board, through the Superintendent, shall notify any teacher holding
an extra-curricular position when said teacher shall no longer be
appointed to a particular extra-curricular position. This notification shall
be in writing and be on or before ten (10) calendar days after the June
Board meeting.

Any new stipend position not on the master list will use the following
protocol:

1. The district will identify a need through suggestions from all
district stakeholders.

2. The superintendent of appointed representatives will draft a needs
assessment for the proposed position.

3. The needs assessment/survey will then be conducted to the
identified group of students that it will affect.

4. The data will be collected and reviewed by both the superintendent
and union.

5. Inaddition, the district will review items such as activity cost and
fong-term support.

6. Both parties will then present the data to the board of education,
This includes the number of students participating and cost. Cost
will also include items such as transportation,

7. The board of education and the union will then negotiate the
stipend position and proposed stipend amount.

8. New stipend positions will be added to the master stipend list
through a memorandum of understanding until the parties negotiate
a successor agreement.



5.5

5.6

5.7

Job Assignment

Teachers shall be notified in writing by not later than ten (10) calendar days after the July
meeting of the Board of Education of any tentative change in their teaching assignment for the
forthcoming school year. In the event of a subsequent change in teaching assignment the affected
teacher(s) will be promptly notified. Non-classroom teaching duties given in lieu of classroom
teaching assignments shall be limited to one-year increments, The second year and subsequent
years of non-classroom teaching duties given in licu of classroom teaching assignments shall
require mutual consent of the teacher and the Board or its representative,

Trave]l Between School Buildings

Teachers traveling from building to building as a part of their District required job assignment
shall be paid mileage at the Internal Revenue Service rate that is in effect on the first day of the
school year. A mileage log shall be maintained on a form developed by the Board and the Union.
Logs shall be submitted within ten (10) calendar days following the end of each month and an
employee shall forfeit their (any) reimbursement if he/she fails to submit the mileage log within
this time limit. Payment shall be made within ten days following the receipt of the mileage log.

Home/Hospital Instruction

Teachers who provide home-based or hospital-based instruction to students at the request of the
district shall be paid $30 per tutoring session. A standard session will be one (1) hour, to include
a minimum of thirty (30) minutes of direct instruction. Mileage will be paid at the Federal IRS
standard rate. Requests for applicable mileage reimbursement shall be submitted to the
superintendent’s office on a monthly basis.

5.8 Salaryv Schedule Credit for Prior Experience

6.1

The parties recognize that the Board of Education has an established policy of granting year for
year credit on the salary schedule for newly employed teachers with previous in-state (Hlinois) or
out-of-state public school district experience, as well as private/parochial school experience. The
maximum amount of credit that a teacher can acquire is three (3) years, with placement then at
Step 4 on the negotiated salary schedule. If in the future the Board should decide to modify or
discontinue this policy, it will provide prior notice to the Union and will bargain the impact of its
decision if requested by the Union. Moreover, the Board of Education hereinafter agrees to
provide the Federation with an “Experience Verification Form” for each newly hired teacher.

ARTICLE VI
LEAVES OF ABSENCE

Sick Leave, Funeral Leave, and Personal Feave

1 Each teacher with up to 15 years of service with the district shall be entitled to fourteen
(14) sick days per year. Teachers with 16-24 years of service with the district shall be
entitled to 19 sick days per year. Teachers with 25+ years of service with the district
shall be entitled to 24 sick days per year. Unused sick leave will accumulate to a total of
360 days. All teachers shall be given their annual allotment of sick days at the beginning
of each school year, even if they exceed the 360 day cumulative maximum. However,
the maximum number of days that will be allowed to roll over to the next school year is
360 days. Part-time teachers will be entitled to a pro rata share of the sick days based
upon their individual work schedule as compared with a full-time teacher.




A teacher who accumulates ninety (90) days of sick leave at the end of any school year
shall be credited with a one-time additional fifty (50) days of sick leave at the beginning
of the next school year. A teacher who accumulates one hundred eighty (180) days of
sick leave at the end of any school year shall be credited with a one-time additional fifty-
five (55) days of sick leave at the beginning of the next school year.

If, during the term of this contract, any law or TRS ruling is enacted that results in a
greater cost to the BOARD/DISTRICT for a teacher who receives the above sick leave
bonus (including costs imposed by a legislatively enacted early retirement program or
TRS penalties), then the cost in effect as of this date this contract is entered into, this
article becomes null and void.

Teachers shall be able to use 5 sick days at their sole discretion. These days are not
subject to administrative approval or review, but no more than 3 of these 5 days may be
taken consecutively except in emergency situations as approved by the Superintendent.
Days taken at the sole discretion of the teacher may be used during the first two weeks of
the school term only with the permission of the Superintendent, except if used for funeral
leave,

In the event of the death in the immediate family, as defined in 6.1.2.1, employees shall
be granted a maximum of two days funeral leave. If additional time is needed,
accumulated sick leave days may be used. This provision is in effect for each occurrence
of an immediate family member’s death.

Immediate family shall include wife, husband, son, daughter, father, mother, brother,
sister, grandchildren, grandfather, grandmother, corresponding in-laws, step-parents,
step-children, step-siblings, and a party to a ¢ivil union pursuant to the Illinois Religious
Freedom Protection and Civil Union Act, accumulated sick leave may be used upon
approval of the Superintendent or designee.

Full-time teachers who have no more than 1 day absent will receive a $250 bonus in
June. This bonus will not be considered payment for unused sick days for retiremnent
purposes.

6.2 Leave Without Pay

1

Ieaves of absence without pay may be granted to tenured employees who have received
at [east a satisfactory rating on their most recent performance evaluation. Those who
desire shall return to employment in a similar capacity.

Each approved leave of absence shall be of the shortest possible duration

required to meet the purpose for the leave consistent with a reasonable continuity of
instruction for the students. Leaves of absence without pay for not more than one (1) year
may be granted to tenured teachers according to the following conditions:

a. Written requests for leaves of absence without pay shall be made at least
three (3) months before the leave is desired, subject to approval by the Board.

b. Dates of departure and return must be acceptable to the administration and
determined prior to initiating the request.

c. Leave may be granted for:
i, Advanced study leading to a degree in an approved university;

ii. Educationally related travel if the applicant provides an itinerary and an
explanation of how such travel will improve the educational program,;

6



iii. Military service;
iv. Maternity;
v. Other reasons acceptable to the Board but at the Board’s sole discretion.

d. Employees on such leave may continue insurance benefits if they reimburse the
District for any pro rata costs of benefits for which they apply.

e. Employees will not advance on the salary schedule while on any approved leave of
absence without pay unless working at least one hundred (100) days of the school
year in which the leave was granted.

f.  Maternity Leave/Sick Leave — Sick leave shall be applicable while actually
incapacitated. Leave of absence may be granted for the remainder of year or teacher
may return during the school year at a mutually agreed upon time between the Board
and teacher.

Upon request eligible employees will be granted an unpaid leave of absence in
accordance with applicable provisions of the Family Medical Leave Act of 1993.

6.3 Sick Leave Bank

A

Participation in the Sick Leave Bank shall be on a voluntary basis and only those
members of the bargaining unit who contribute sick leave days to the bank will be
eligible to participate in the program.

Each year participating employees shall contribute one day of their accumulated sick
leave into the Sick Leave Bank. By no later than September 1 of the current school term
the Union will provide the Superintendent with a listing of those members who have
authorized the transfer of their sick leave days to the Sick Leave Bank. Contributions
shall not be required for any school term in which the accumulated number of unused
days in the sick leave bank on the first day of the school term equals or exceeds one
hundred eighty (180) days. Any participant, who has contributed less than the minimum
withdrawal requirements, shall be permitted to contribute one day.

To be eligible for a withdrawal from the Sick Leave Bank a participating staff member
must have exhausted his/her personal sick, funeral and personal leave days. The
maximum mumber of sick leave days a staff member may withdraw from the Sick Leave
Bank is 30 (30) days per year.

Administration of the Sick Leave Bank will be by a Union appointed committee
comprised of not less than three (3) members of the bargaining unit who are participating
in the Sick Leave Bank. The Committee shall establish guidelines for handling requests
for withdrawals from the Sick Leave Bank. Decisions of the Committee relative to
withdrawal requests are final and not subject to the grievance procedure.

Upon receipt from the Committee of a written approval of a withdrawal from the Sick
Leave Bank the Superintendent will cause the approved days added to the accumulated
sick leave of the staff member who requested the withdrawal.

Annually the District will provide the Committee with a report setting forth the beginning
balance in the Sick Leave Bank, the number of days added to the bank during the year,
the number of days withdrawn from the bank during the year, and the number of days
remaining in the bank as of the end of the period.

4



7.1

7.2

A staff member’s contribution to the Sick Leave Bank will not be considered as an
absence and will not affect the staff member’s right to the perfect attendance options
available in provision 6.1.3 of this Agreement.

Requests for withdrawal from the Sick Leave Bank shall also include days needed
resulting from a natural disaster.

ARTICLE VII
GRIEVANCE PROCEDURE

Definition

A grievance shall mean a complaint that there has been an alleged violation, misinterpretation or
inequitable application of the provisions of this Agreement or established policy.

General Provisions

1

Every teacher covered by this Agreement shall have the right to present grievances in
accordance with these procedures, with or without representation. Nothing contained in
this article or elsewhere in this Agreement shall be construed to prevent any teacher from
discussing a problem with the administration and having it adjusted without intervention
or representation of organization representatives.

A teacher who participates in these grievance procedures shall not be subjected to
discipline or reprisal because of such participation.

The failure of a teacher to act on any grievance within the prescribed time limits will act
as a bar to further appeal and the administration’s failure to give a decision within the
time limits shall permit the teacher to proceed to the next step. The time limits, however,
may be extended by mutual agreement.

Any teacher, administrator and the Board has a right to be represented in the grievance
procedure. The teacher shall be present at any grievance discussions. Advance notice of
at Jeast forty-eight (48) hours of the date and time of the hearing shall be given. However,
expenses incurred by each party’s legal representative or representatives shall be assessed
to the respective parties.

Hearings under this procedure shall be conducted at a time and place which will afford a
fair and reasonable opportunity for all involved parties to attend and will be held after
regular school hours.

It is agreed that any investigation conducted as a result of this grievance procedure shall
be conducted so as to result in no interference with or interruption whatsoever of the
instructional program and related work activities of the teaching staff.

Adjustment Procedure

First Step

An attempt shall be made to resolve any grievance in informal, verbal discussion between
the teacher and his/her immediate superior.

Second Step

If the grievance cannot be resolved informally, the teacher shall file, in writing, the
grievance with the Principal and a mutually agrecable time shall be set to discuss the
grievance, The written grievance shall state the nature of the grievance, list the specific

8



clause or section of the Agreement allegedly violated and state the remedy requested. The
filing of the written grievance must be within fifteen (15) school days from the date of the
occurrence of the event giving rise to the grievance. The Principal shall make a decision
and communicate it in writing to the teacher and Superintendent within fifteen (15)
school days of filing the written grievance.

Third Step

In the event a grievance has not been resolved at the Second Step the teacher shall file,
within five (5) school days of the Principal’s written response to the Second Step, a copy
of the writien grievance with the Superintendent, Within ten (10) school days after such
written grievance is filed the teacher, the Principal and the Superintendent shall meet to
resolve the grievance. The Superintendent shall file a written answer within ten (10)
school days of the Third Step meeting with the teacher and the Principal.

Fourth Step

If the grievance cannot be settled at the Third Step, the teacher shall file, within five (5)
school days of the written response in the Third Step, a copy of the written grievance
with the Board of Education. Within twenty (20} days after such written grievance is
filed, the Board shall meet to consider said grievance or conduct a hearing. Within thirty
(30) days after the hearing, the Board shall communicate its decision in writing citing
reasons and support thereof to the Union and the grievant,

Fifth Step

Within thirty (30) school days after receiving the decision of the Board, the Union may
submit the grievance to binding arbitration under the voluntary Labor Arbitration Rules
of the American Arbitration Association (AAA). The arbitrator shall follow the standard
rules of the AAA and his/her decision shall be binding on all parties. Expenses for the
arbitration services shall be borne equally by the Board and the Union.

ARTICLE VIII
NEGOTIATION PROCEDURES

8.1 Committee Membership

Jd The joint Negotiating Committee of the Board and the Union shall be comprised of not
more than five (5) members, including alternates, appointed by the Union and not more
than five {5) members, including alternates, appointed by the Board.

2 The parties agree that their negotiating teams shall be duly authorized representatives and
shall negotiate in good faith with respect to the provisions of this Agreement. Each party
shall select its own representatives.

3 In the event a designated representative(s) is unable to attend, an alternate(s) may attend
provided that the alternate(s) chosen by the Union must be a member of the bargaining
unit, the alternate(s) chosen by the Board must be Board Members, and the alternate(s)
must be so designated at the beginning of each meeting.

8.2 Meetings

A If negotiations are requested by either party on negotiable matters, such negotiations shall
begin no later than June 1%, with meetings to be held as necessary at times and places to
be agreed upon by the parties.



8.3

8.4

8.5

8.0

All items of negotiations shall be submitted by the parties at the first meeting. Additional
items may be submitted prior to a cut-off date by mutual consent, Subsequent negotiating
meetings shall be held bi-monthly unless altered by mutual consent.

Facts, opinions and proposals will be exchanged freely during the meeting or meetings in
an effort to reach mutual understanding and agreement on matters defined as negotiable.

Meetings shall be held at the Whiteside School unless another location is mutually agreed
upon.,

As a guideline, meetings of the Joint Negotiating Committee, including time spent in
caucuses, shall not exceed two (2) hours in length except by mutual
agreement of the parties.

Upon request, either party shall be granted permission to caucus.
All meetings of the Joint Negotiating Committee shall be closed to the public.

The last order of business at each meeting of the Joint Negotiating Committee shall be
the mutual establishment of future meeting date(s) and a tentative agenda.

Tentative Agreements

A

Meeting summaries, including tentative agreements, may be shared with the Union
membership and the Board.

Tentative agreements shall be reduced to writing and signed by the Chairperson of each
Negotiating Committee.

Tentative agreements are subject to ratification by members of the Unton and the Board
in accordance with the Agreement.

Requests for Assistance

.1 Either party may use consultants or resource persons during negotiations.

2 Both parties agree to continue negotiations until an agreement is reached or either party
declares an impasse in writing to the other party.

3 Upon either party declaring an impasse in writing, the Federal Mediation and
Conciliation Service shall be requested in writing by both parties to appoint a mediator
from their staff. The mediator shall meet with the negotiating teams as soon as possible to
begin the process of mediation. The mediator shall control the negotiations in terms of
meeting dates and times, structure of said meeting and agenda of each meeting until the
parties resolve their differences and effect a mutually acceptable agreement. The
mediator shall not have the power to impose a resolution of differences.

Communication

.1 Communication with the Board shall be through the Board’s designated representative.

2 Communication with the Union shall be through the President of the Union or the
Union’s designated representative.

Information

N Upon written request, the Board shall make available any information, statistics and

records normally available and open to the public, in compliance with the Iilinois

10



8.7

8.8

9.1

Freedom of Information Act. Nothing herein shall require the administrative staff to
research and assemble information for the Union.

2 Upon written request, the Union shall furnish copies of pertinent information as
reasonably requested by the Board. Nothing herein shall require the Union to research
and assemble information for the Board.

Agreement and Appendices

A When tentative agreement is reached on all matters being negotiated, a written tentative
agreement shall be submitted to the Union membership and the Board for ratification.
Such document, if ratified by both parties, shall become a part of the official minutes of
the Board. When necessary, provisions in the Agreement shall be reflected in the
individual teacher’s contract.

2 The terms and conditions set forth in the Agreement shall represent the full and complete
understanding between the parties for the stated term of the Agreement. Said Agreement
shall not be open to modification unless agreed to by both parties in writing and ratified
by the members of both parties.

3 The Agreement shall not discriminate against certificated teaching employee regardiess
of membership or non-membership in any Union organization.

Changes in Negotiations Procedures

The negotiations procedures set forth in this Article are the procedures that will generally

govern negotiations between the parties. However, the parties agree that in the event the
negotiations teams representing the Whiteside Federation of Teachers and the Whiteside Board of
Education mutually agree to modify these procedures they may do so in writing

without formally amending this Agreement, but with the further understanding that such
maodifications are applicable only to those specified negotiations and are not to be considered as a
formal modification of the terms of this Agreement.

ARTICLE IX

SENTORITY/REDUCTION-IN-FORCE

Seniority/Reduction-In-Force as required by the Performance Evaluation Reform Act (commonly
known as S.B. 7) will be implemented in accordance with the Illinois School Code (5 TLCS
10/24A-5) and ISBE rules and regulations, as determined by the District’s Performance
Evaluation Reform Act Joint Committee. As required by the Act, a Sequence of Honorable
Dismissal List shall be distributed to the union at feast 75 calendar days prior to the end of the
school term.

11



9.2

9.3

10.1

16.2

10.3

11.1

If a teacher in contractual continued service is removed or dismissed as a result of a
decision of the Board to decrease the number of teachers employed by the Board or to
discontinue some particular type of teaching service, written notice shall be given the
teacher by certified mail at least sixty (60) days before the end of the school term,
together with a statement of honorable dismissal and the reason therefore.

If the Board has any vacancies or newly created positions for the following school term or within
one (1) calendar year from the beginning of the following school term, the selection of a
candidate for the new or vacant position must be based upon the consideration of factors that
include without limitation certifications, qualifications, merit and ability (including performance
evaluations if available) and relevant experience, provided that the length of continuing service
with the school district [ie. seniority with the school district] must not be considered as a factor,
unless all other factors are determined by the school district to be equal. (105 ILCS 5/24-1.5)

ARTICLE X
NO STRIKE/COLLECTIVE BARGAINING GUARANTEES

The Union and the Board agree that there shali be no strike or withholding of services during the
term this Agreement is in full force and effect.

The Union and the Board agree to follow fair practices in bargaining and continue to negotiate
until all issues are clarified and settled.

The Union shall require its members to refrain from discussing the Union’s views on
matters relating to supervisor-teacher, administrator-teacher or Board-teacher relationships in the
presence of students.

ARTICLE XI
FRINGE BENEFITS
Insurance
A Coverage

a. The Board shall provide health and life insurance coverage for all full-time teachers
and, where applicable, the teachers’ dependents under the terms set forth below,

b. For full-time teachers, the District shall contribute 100% of the single
coverage premium for health insurance for the duration of the contract. For
the duration of the contract, the District shall provide $25,00 term life
insurance plan for all full-time teachers.

¢. The District shall contribute one hundred seventy-five dollars ($175) per month
toward the family premium for those employees electing family coverage.

d. Teachers shall be included in an insured group under the “School Board Legal
Liability Insurance Policy” {Broad form).

2 Changes in Coverage and Carrier

Teachers shall be notified within a reasonable time prior to any changes or to any Board
action taken in regard to coverage and carrier of insurance.

12



11.2

11.3

3 Employees that forego all District paid health insurance benefits under Article X1,
Section 11.1 shall receive a cash payment in the amount of $150 per month in lieu of said
health insurance benefits. The cash option provided hereunder shall be subject to federal,
state, and/or local income tax withholdings.

Employees shall be entitled to elect either health insurance coverage or a cash option
between November | and January | each calendar year. An employee’s election is final
and may not be changed except during the specified “opt out” period (November [ —
January 1). However, the District, in its sole discretion, may allow an employee to change
his/her election at anytime during the calendar vear and the District’s decision shall be
final and not subject to the grievance and arbitration provisions of the parties’ contract.

If at any time less than 3 employees elect to forego health insurance coverage under this
provision, the District shall not be obligated to provide employees an annuity or cash
option in kieu of insurance.

Tuition Reimbursement

. The Board may, at its sole discretion, reimburse teachers for courses taken by them at
accredited colleges and universities up to One Thousand Dollars (31,000) per year.

2 These courses must be approved in advance by the Board. If approval is denied, the
teacher shall receive a written explanation of refusal.

3 Payment shall be made upon successful completion of the course(s) and a minimum
grade of B is earned in each course approved.

4 The total amount of tuition reimbursement by the School District shall be limited to
$25,000 for each year of the contract. Reimbursement shall be on a pro rata basis so that
all requests are funded at the same percentage rate.

5 Application for tuition reimbursement shall be made by not later than September 30 for
courses completed during the prior twelve months (September through August).
Reimbursement shall be made in October to members of the bargaining unit.

Retirement Incentive

In each of the two (2) years prior to retirement, bargaining unit members who have worked at
least fifteen (15) years in the Whiteside School District shali recetve a salary increase equal to a
6% increase in the teacher’s TRS creditable eamnings from the prior year. The retiring teacher
may confinue to provide the same services as in the prior year, including extracurricular
assignments. However, if these duties change, the base amount to which the 6% increase is
applied will be adjusted to reflect the change. Said increases shall be paid in equal installments in
accordance with the regular pay schedule. In order to receive the retirement incentive payment
described in this Section, an irrevocable letter of retirement must be submitted on or before June
1% of the year that payment is to start. Said retirement incentive benefit is only available to those
bargaining unit members who retire without penalty to the District. In order to receive the 6%
retirement incentive increase, the employee shall provide documentation of eligibility from TRS
to the District prior to receiving any retirement incentive increase. If the applicable Illinois
statute or TRS Rules and regulations change the 6% limitation during the term of this agreement,
the parties agree to negotiate this provision.

Stipends will be paid to retirees who qualify for the 6% incentive and have turned in their letter of
retirement prior to the activity or athletic season being cancelled due to unforeseen events such as
a pandemic or other natural disaster,
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ARTICLE XIH

SALARY/SALARY SCHEDULE

12.1 Salary Schedule

A

The salary schedules as set forth in Appendices A, B and C which attached to and
incorporated into this Agreement, shall be the basis of payment for all District employees
covered by this Agreement.

Extracurricular pay shall be made in accordance with the stipend salary table. (See
Appendix D).

An additional $500 bonus will be payable by Dec.15, 2021 for all employees except those
who have submitted their retirement notice and are subject to the 6% earnings cap.

12.2 Educational Placement

1

Credits earned prior to September 1* and January 1%, or the termination of the summer or
fall session, will be used to determine salary for ensuing semesters. Any credits to be
considered under this salary table must be submitted by September 15" and January 15
of each semester.

Hours toward advanced placement on the salary table must be approved by the
Superintendent in advance and certified by the registrar of the college or university.

12.3 Payroll

A

Teachers will be paid two times per month in twenty-four (24) installments on the 12t
and 27" of the month. In the event the regular pay day falls on a designated school
holiday, Saturday or Sunday, payment will be made on the last preceding regular
weekday.

For the duration of this contract, a teacher’s gross salary shall be set forth in Appendices
A, B, and C to this Agreement. The District shall withhold from this gross salary the
teacher’s required contribution to TRS up to 9.98% and shall pay this amount to TRS on
behalf of the teacher. The District shall withhold from this gross salary the teacher’s
required contribution to the Teacher Health Insurance Security Fund (THIS) up to 1.4%.

The Board of Education agrees to take reasonable action to make tax-sheltered

annuities available to the personnel members after written permission for payroil
deduction has been given by those personnel members desiring to participate in such
program. It is understood that the Board’s obligation will extend only to the clerical costs
of the program, and only to the different companies elected.

12.4 Deductions

A

The Board will withhold Union dues from the salaries of teachers who make such a
request, and who further sign duplicate cards authorizing the Board to make such a
deduction. The signed authorization allowing dues deductions must be made by the
individual teachers before the 7 day of September each year.

Union dues so withheld will be deducted monthly each year, and the Board will pay the
dues so withheld to the Treasurer of the Union.
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ARTICLE X1IL
POSTING OF VACANCIES

All job opportunities requiring teacher certitication, including both vacant and newly created positions,
and all stipends/extracurricular positions, shall be posted in the teachers’ lounges for the teacher access.

During summer months when school is not in session, a notice of open positions will also be sent to the
president of the Union.

ARTICLE X1V
EFFECT OF AGREEMENT

14.1  Term of Agreement

This Agreement shall be effective July 1, 2021 and shall continue in effect through June 30, 2024,

i4.2  Continuing Agreement

This Agreement shail remain in force from year to year after June 30, 2024 unless written

notice is given prior to February 1, 2024 or prior to February 1% of any subsequent year, by either
party, of its desire to terminate, amend or modify this Agreement. Upon receipt of such notice,
negotiations shall begin no later than June 1* with meetings to be held as necessary at times and
places to be mutually agreed upon by the parties.

143  Savings Clanse

Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section or clause shall be deleted from this Agreement to
the extent that it violates the law. The remaining articles, sections or clauses shall remain in full
force and effect.

14.4 Acceptance

This Agreement has been ratified and is signed and adopted this / 7 day of August, 2021,

IN WITNESS THEREOQF;
For the Union, Whiteside For the Board of Education
Federation of Teachers Local 4130 Whiteside District #1135
/_.. ..... i ” > ] . . o - o
W _ 4/1912.1 R 8-19-21
Plesident Date —President - Date
g )19/
Secretary eLfeta Dat
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GLOSSARY

Definitions

As used in this Agreement, the following definitions will apply:

a.

The term “unit” or “employee unit” will mean the bargaining unit as defined in Article II of this
Agreement.

I & RN b2 IS

The terms “teacher,” “staff member,” “member,” “employee” and “teaching personnel” will all
mean the members of the bargaining unit unless otherwise specified. o

The title “Superintendent” will mean the Superintendent of Schools, or his/her designee, unless
otherwise specified.

The term “days” will mean calendar days unless otherwise specified,
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APPENDIX A
2021-2022
GROSS SALARY

(Includes Board Paid TRS Pension and THIS Contributions)

STEP BACHELORS BACH+8 BACH+16 BACH+24 RBACH+32 MASTERS MAST+H8 MAST+16 MAST+24 MAST+32

1 40,516 40,986 41,455 41,904 42,393 42,863 43333 43,802 44271 44,741
2 41,036 41,507 41,976 42,444 42,912 43382 43852 44321 44,795 45,261
3 42,482 42,950 43,418 43,886 44,355 44826 457297 45,762 46,234 46,704
4 43,923 44,389 44,859 45,332 45,797 46270 46,740 47208 47,674 48,149
5 45362 45833 46,304 46,774 47,244 4771 48,178 48,648 49,120 49,588
6 46,805 47275 47,742 48211 48,684 49,150 49,622 50,088 50,558 51,030
7 48,249 48,718 49,186 49,656 50,124 50,591 51,064 51,532 52,001 52472
8 40,688 50,160 50,628 51,097 51,568 52,038 52,506 52,971 53,447 53,915
9 51,130 51,599 52,069 52,539 53,006 53477 53946 54,415 54,884 55,357
10 52,569 53,040 53,512 53,981 54,451 54920 55387 55,858 56,329 56,793
1 54,014 54,484 54,953 55,422 55,893 36363 56,834 57,300 57,771 58,240
12 55602 56,162 56,629 57,100 57,580 58,038 58,506 58,980 59,446 59,915
13 57,367 57,837 58,305 58,776 59,245 59713 60,184 60,653 61,123 61,591
14 58,440 58,909 59,982 60,452 60,923 61,390 61,862 62,332 62,800 63,274
15 61,663 62,129 62,600 63,070 63,540 64,011 64,477 64,945
16 63,180 63,658 64,276 64,746 65214 65,684 66,152 66,625
17 64,269 64,755 65,953 66419 66,889 67,360 67,827 68,297
18 65,534 66,030 68,467 68,939 69,406 69,876 70,346 70,813
19 66,607 67,102 70,155 70,639 71,116 72,393 72,861 73,329
20 71,366 71,858 72,343 74,642 75,113 75,583
21 72,773 73276 73,771 76,485 76,789 77,257
22 73,845 74348 74,843 77,806 78,684 79,165
23 80,930 81,645 82,143
24 82,023 83,259 83,766
25 84,352 84,860

Each year of the contract, all bargaining unit employees that are not eligible to receive an experience step
will receive a 3% longevity salary increase over their previous year’s salary.
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APPENDIX B
2022-2023
GROSS SALARY

{Includes Board Paid TRS Pension and THIS Contributions)

STEP BACHELORS BACH+8 BACH+16 BACH+24 BACH+32 MASTERS MAST+8 MAST+16 MAST+24 MAST+32

1 41,003 41,498 41,973 42,448 42,923 43399 43874 44,349 44,825 45,301
2 41,549 42,006 42,501 42,975 43,449 43924 44,400 44,875 45,354 45,826
3 43,013 43487 43,961 44,435 44,910 45386 45363 46,334 46,812 47,287
4 44472 44,944 45,420 45,899 46,370 46,848 47,324 47,798 48,270 48,751
5 45920 46,406 46,883 47,359 47,834 48307 48,780 49,256 49,734 50,208
6 47390 47,866 48,339 48,814 49,292 49,764 50242 50,714 51,190 51,668
7 48,852 49,327 49,801 50277 50,750 51223 51,702 52,176 52,651 53,128
8 50309 50,787 51,261 51,736 52212 52,688 53,162 53,640 54,115 54,589
9 51,769 52,244 52,720 53,196 53,668 54,345 54,620 55,006 55,570 56,049

10 53226 53,703 54,181 54,656 55,131 55606 56,079 56,557 57,033 57,503

11 54,689 55,165 55,640 56,115 56,591 57,068 57,545 58,017 58,493 58,068

12 56,388 56,864 57,337 57,813 58,300 58,764 59,238 59,717 60,189 60,664

13 58,084 58,560 59,034 59,510 59,986 60,460 60,937 61,411 61,887 62,361

14 59,170 59,645 60,731 61,208 61,685 62,158 62,635 63,111 63,585 64,064

15 62,434 62,906 63,383 63,858 64,334 64,811 65,283 65,757

16 63,970 64,454 65,080 65,555 66,029 66,505 66,979 67,458

17 65,073 65,565 66,777 67249 67,725 68,202 68,675 69,150

18 66,354 66,855 69,323 69,800 70273 70,750 71,226 71,699

19 67,440 67,941 71,032 71,522 72,005 73,298 73,772 74,246

20 72,258 72,756 73247 75,575 76,051 76,528

21 73,682 74,192 74,694 77,441 77,749 78,223

2 74,768 75277 75,779 78,779 79,668 80,155

23 81,941 82,666 83,170

24 83,048 84,300 84,814

25 85,407 85,920

Fach year of the contract, all bargaining unit employees that are not eligible to receive an experience step
will receive a 3% longevity salary increase over their previous year’s salary.
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APPENDIX C
2023-2024
GROSS SALARY

(Includes Board Paid TRS Pension and THIS Contributions)

STEP BACHELORS BACH+8 BACH+16 BACH+24 BACH+32 MASTERS MAST+8 MAST+I6 MAST+24 MAST+32

1 41,53 42,017 42,498 42,979 43,460 43942 44,423 44,504 45,385 45,867
2 42,0690 42,551 43,032 43,512 43,992 44473 44,955 45,436 45,921 46,399
3 43,550 44,030 44,510 44,990 45,471 45953 46,437 46,913 47,398 47,879
4 45028 45,505 45988 46,473 46,950 47434 47916 48,396 48,874 49,360
5 46,503 46,986 47,469 47,951 48,432 48911 49,390 49,872 50,355 50,835
6 47982 48,464 48,943 49,424 49,908 5038 50,870 51,348 51,830 52,314
7 49462 49,944 50,423 50,906 51,384 50,863 52,349 52,829 53,309 53,792
8 50,938 51422 51,902 52,383 52,865 53347 53,827 54,310 54,791 55,271
9 52,416 52,897 53,379 53,861 54,339 54822 55303 55,784 56,264 56,749
10 53,891 54,374 54,858 55339 55,820 56302 56,780 57,264 57,746 58,221
11 55373 55855 56,336 56,317 57,299 57,781 58,264 58,742 59,224 59,705
12 57,093 57575 58,054 58,536 59,029 50498 59,978 60,463 60,941 61,422
13 58,810 59,292 59,772 60,254 60,735 61215 61,699 62,178 62,661 63,141
14 59910 60,391 61,491 61,973 62,456 62,935 63418 63,900 64,380 64,865
15 63214 63,692 64,175 64,656 65,138 65,621 66,099 66,579
16 64,769 65,260 65,893 66,374 66,854 67,337 67,817 68,301
17 65,886 66,384 67,612 68,000 68,572 69,055 69,534 70,015
18 67,183 67,691 70,190 70,673 71,152 71,634 72,116 72,595
19 68,283 68,790 71,920 72416 72,905 74214 74,694 75,174
20 73,161 73,666 74,163 76,520 77,002 77,484
21 74,603 75,120 75,627 78,409 78,720 79,200
22 75,703 76,218 76,726 79,764 80,664 81,156
23 82,966 83,699 84,209
24 84,086 85,354 85,874
25 86,474 86,994

Each year of the contract, all bargaining unit employees that are not eligible to receive an experience step
will receive a 3% longevity salary increase over their previous year’s salary.
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APPENDIX D
Extracurricular Activity Stipend Schedule

Activity | Stipend
Activity Director (middle school) $2,875
Activity Director (elementary school) $1,200
Cheerleader Sponsor $2,375
Boys A Basketball $2,725
Giztls A Basketball $2,725
Boys B Basketball $2,425
Girls B Basketball $2,425
Boys C Basketball

6th Grade $1,150

5th Grade $1,050
Girls C Basketball

6th Grade $1,150

5th Grade $1,050
Girls A Volleyball (8th Grade) $2,725
Girls B Volleyball (7th Grade) $975
Girls C Volleyball

6th Grade $1,150

5th Grade $1,050
Boys Volleyball $2,725
Boys Track B1.875
Girls Track $1,875
Track Assistant $950
Cross Country $1,000
Softball $2,125
Baseball $2,125
Soccer $2,125
Bowling $1,625
Drama $1,875
Drama Tech 8975
Student Council $1,600
Instrumental Music $1,875
Glee Club $1,200
Middle School Book Club $975
Scholar Bowt $1,175
Science Club 8975
Math Club $1,100
Chess Chub $1,150
National Junior Honor Society $1,425
Elementary Yeatbook £950
Middle School Yearbook $950
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Photo Club 81,100

NOTE: Coaches are expected to fulfill obligations of Belle-Fair Conference and

participate in all state series.

SITHSAA Bonus: A coach receives $100 bonus for participation in state competitions.
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